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Background
•The Black Lives Matter Movement
•The discriminatory incident at the University of Missouri
•The desegregation and inclusion of the US education system
Review of Literature
● Issues dealing with studying at predominately White institutions (PWIs):
(a) Stereotypes, competition, and social distance (Harper & Nichols, 2008).
(b) How to deal with racism and develop Black students’ positive selfconcept and confidence (Sedleck, 1987)
(c) Black men are often described using disparaging terms such as,
“dangerous”, “at risk”, “uneducable”, “threatening” and “lazy”…(Strayhorn,
2008). And some even internalized such beliefs which become self-fulfilling
(Steele, 2000).
(d) Studies on understanding the college decision-making process and
retention of Black gay and lesbian students are rare(Strayhorn et al., 2008),
(e) People criticize and question Black students’ readiness and qualification
for being accepted to higher education institutions
● The diversity concerns:
(a) Not all Black students are the same!! (Harper & Nichols, 2008).
(b) The successful Black students are likely seem “atypical”. They also
inclined toward in taking less common paths to achieve their goals (Pfeifer &
Sedlacek, 1974).
(c) Black male students are more likely to endorse the pre-encounter view
(e.g. the world as the opposite of Black). Female black students are more
likely to endorse internalization (e.g. it is possible to focus on things other
than one’s racial group) than their male conterparts (Sedleck, 1987).
● Specific concerns associated with Black student-athletes at higher
education institutions (Cooper & Hawkins, 2012; Hawkins, 2013):
(a) Sports give the students a chance for education,
(b)It Makes one’s social life a little easier as an athlete
(c) Black athletes are treated as new modern era slaves at the
predominantly White NCAA Division I Institutions (PWIs)
(d) Faculty’s perceptions are less favorable for black male and female
student-athletes as compared with their white counterparts (Comeaux,
2010)
(e) Black athletes have a hard time to fit in the campus community both
socially and culturally.
Institution’s Current Student Demographics
3.5% of the total student body (n = 10,875) are African-Americans: 330
undergraduates (160 males; 170 females) and 48 graduate students (16
males; 32 females)
Purpose of the Study
This study examined mainly African-American and minority students'
learning experience at a regional public university in Appalachia for the
purpose of improving the existing academic support services and creating a
safe diverse learning environment for racial minority students.

Participants: 179 self-identified minority of a regional public university
in eastern Kentucky (49.2% males, 49.7 females; Other: 1.1%)
Instrumentation: A total of 37 items
*8 demographic items
*One fixed choice item (Words for describing oneself)
*Two set of Likert-scale items on learning and athletic experience
*3 open-ended questions on experience, priorities, & areas for
improvement
Procedure
*Participants were purposefully solicited in cafeteria, dorms, classroom
hallway, and library. Responses were given via an online platform
(Survey Monkey and Qualtrics Link) or a paper-based survey.
*Data collection periods: (1) Spring 2018 and Spring 2022
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Table 2. Minority Athletes’ priorities (n = 101 responses)
Frequency (%)
48 (47.5%)
20 (19.8%)
17 (16.8%)
9 (8.9%)
7 (6.9%)

Table 3. Areas need improvement (n = 126 responses)
Frequency
34
20
10
8
6
6
2
1
18
21

2,12
2.33,
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Key Theme
Frequency
Positive perceptions (OK, used to it & deal with it) 46 (48.9%)
Negative perceptions (difficult & challenging)
16 (17.0%
Needs to increase diversity
8 (8.5%)
Other Thoughts
17 (18.1%)
No comment
9 (9.6%)

Service
Food and dinning services
Diversity
Social and campus activities
Teachers and staff
Dorms and facilities
Financial grant
Parking
Shuttle and transportation
No comment
Other
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Participants’ profile:
● 67% were African-American and 17% were biracial
● 44.1% were student-athletes
● 61% are upperclassmen or graduate students and 39% are
underclassmen (freshmen and sophomore students)
Table 1: Feelings about studying at a PWI

Education
Social Life
Sports
No Comment
Two or more

Results of Factor Analyses:
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Results

Values

Words for describing oneself:
*Most Popular--(1) Friendly (2) honest and (3) intelligent
*Least Used—(1) Conservative (2) Diligent, and (3) creative.

1. I am Jll~ n~,

pe i:!I

i:I~

pe ~ □ r mia n.ce .

Per oc11 ti o 11 .a bo u ~-IElillJ? w ff
<111111 Z)' i lilil"J'!,' i i:!I ull I.

IP'!l.'H!:pti'm11

a;'boo.it A.d!J L'b:S

pi i,,,il. l!,l] i11cl i).(,icl u a1.
I t ems iii mrr't. F'rt i □ An fM1 e rn·

2.1 bl:!·6!"'!!! a !:it.wd'e11t-11 !1llebl:!· is

l!i

.3. I ;:rm Jll.!! re,l!o\ype i:!I .:1 :i!i .:11lbelaw-s,..I:! m'a81!! .sll)u cl e n'I: ;ac <1demi ciillt.
S. I o.Fit'i!:!n ~1:!~l 11~l~i!I b).! my 1pMes.st!> r!.l
17. I !Iilnn-ul fi:mcl ~!!>!!id ill:t1;!1C I :im ;:r.c.c.l!l~t!cl ID flra ciim,pli.l s.

:iii.,1~
3.S3
3.011.
3 .. ,0

] .1!!8.
3.0:1!
3.2:1!

2.,18.
2.ti!.
],3.!i,

3.3§,
Nl/A.

2.4.'0
2.23,
2.fiS.

t! NI rill ::i ct, Alp h .i : oo ::i r .7'0lil
~MO " .7,1:il; LIHl ii:J · 5,(1 ,400:ll:i

--------------------------r-------,
Alil fe lie Mom! iit Im i:I rn d Idi 'ln'f
iLllll
e'll

a.

lz-:1191: a 11:tud eraHl th lt:m: l!:i ll1p ~ ii .~!::!::
cl~im~•d:::,:i.:;
"'i::cl
;::~Pll:,::;
ll:::...._ _ _ _ _ _ _ _ _ _ _--1-_...:l.
:::
· ::::
,8;3
:::....-----l

·,_I be,1it!~ ll1~twilt!mt,..;:i 'lihlete:'.s. · .reratity kl primlfr ri . 01111S,: r1J1~1:!cl tlir rcw,gJi hli~lil~
.l!I th I~ ;a OO!!iirir p Ii Ime Iii ti .

:l..3-2

1.11.4
ill. I b - 11:!'-ii! a ~t,wi:!11:!mt i!i thlt!I:@ hl iis ii . /,1:!ir~l:!I' ~~rus~ ,l!d' prille t lii,un 11 □ 1'Hi th l ~ stucl i!:!raC!.l
e . I l!..t! li-e"'I!' 11 stu il'era t-11 Uilellt!' wcu lr11 ~1-ut 1iwl:!, llihe ma ti ;.;'i!i ti □ r w Ollmpl!:!C~ ,u,ne's
lmi~I!@ iile~e!!, iJ1 ea/!:.lte st □ P3 ~lay ~ □ rts
Ar::ad i= mic i m j::u,mtir □ oe: - □ ii sippen:

Analyses of Variances:
(a) No gender difference were found in any of the factors.
(b) Significant differences were found between athletes and nonathletes on five of the identified factors (p < .05)
Discussions, Conclusions and Recommendations

%
27.0
15.9
7.9
6.3
4.8
4.8
1.6
0.8
14.3
16.7

● The differences between the athletes and non-athletes
● Double whammies: The pressure and problems that black
student-athletes have encountered
● Differences in two different cohorts
●The problem of “getting used to it” and “indifference”
● The need for including diversity training: Breaking down the
stereotypes and appreciating everyone’s uniqueness
● Black students’ needs vs. other students’ needs
● Future direction: a longitudinal study with a greater sample size

